
Dear Mr. Alfred Kelly,

New research has found that companies that embrace best practices for 
employing and supporting more persons with disabilities in their workforces 
have outperformed their peers. The research, presented in a report titled 
“Getting to Equal: The Disability Inclusion Advantage,” is the first to 
correlate an inclusive workplace for persons with disabilities with financial 
performance.

Published by Accenture in partnership with Disability:IN and the American 
Association of People with Disabilities, the report analyzed the disability 
practices and financial performance of companies participating in the 
Disability Equality Index. More than one-fifth of the Fortune 500 companies 
participated. 

These leading companies have embarked on the next frontier of corporate 
social responsibility and mission-driven investing. Recognizing this, New 
York State Comptroller Tom DiNapoli, New York City Comptroller Scott 
Stringer, and corporate leaders including Rodney Martin, Chairman and 
CEO of Voya Financial, publicly announced their support of the research at 
its unveil at the New York Stock Exchange on October 29.

Your company is a leader in the industry. Despite the strength of the US 
labor market, yours might be one of the many companies missing out on 
the talent of the estimated 10.7 million untapped persons with disabilities 
ready to work. This is particularly noteworthy, given that the “Getting to 
Equal” report also found that companies that have improved their inclusion 
of persons with disabilities over time were also four times more likely than 
others to have total shareholder returns that outperformed those of their 
peer group. 

We encourage you to read the full report at www.accenture.com/pwd and 
register your company for the 2019 Disability Equality Index by January 31, 
2019 at www.disabilityequalityindex.org/register. It is non-punitive; any 
firm scoring below an 80 is never disclosed. 

Now is the time to join other Fortune 1000 companies in advancing 
disability inclusion to strengthen your performance. 

Sincerely, 
Ted Kennedy, Jr., Chad Jerdee and Jenny Lay-Flurrie
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