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February 23, 2021 
 
 
 
Adena Friedman, President & CEO 
Nasdaq, Inc. 
151 W. 42nd Street 
New York, NY  10036 
 
Dear Ms. Friedman: 
 
 As New York State Comptroller and Commissioner of the New York City Mayor’s Office 
for People with Disabilities, we write to you regarding Nasdaq Stock Market LLC’s “Notice of 
Filing of Proposed Rule Change to Adopt Listing Rules Related to Board Diversity.” 
 
 First, we would like to thank Nasdaq and you for your leadership on this important issue. 
The goal of achieving inclusive representation across corporate America is a priority we share. 
While we both generally supported Nasdaq’s proposed rule change, our comment letters noted 
that Nasdaq’s definition of “diversity” did not include people with disabilities. Additionally, other 
commenters, including the American Association of People with Disabilities, Disability:IN, and 
Congressman Brad Sherman, highlighted this omission. The omission of people with disabilities 
comes at a time when disability inclusion is emerging as a significant issue for corporate America. 
 
 According to “Getting to Equal: The Disability Inclusion Advantage,” a 2018 report 
published by Accenture, Disability: IN, and the American Association of People with Disabilities, 
companies that embrace best practices for employing people with disabilities have outperformed 
their peers. This includes 28 percent higher revenue, double the net income, and 30 percent higher 
economic profit margins. Additionally, the report highlights that including people with 
disabilities increases innovation, improves productivity and fosters a better work environment. 
Disability inclusion is a significant opportunity for companies to improve their performance, 
enhance diversity, and develop a sustainable corporate culture. 
  
 Following the release of the “Getting to Equal” report, investors, including Bank of 
America, TD Bank, and Voya Financial, representing more than $2.8 trillion in combined assets 
called on companies they invest in to create inclusive workplaces that can benefit from employing 
the millions of talented people with disabilities who remain underrepresented in the workforce. 
The investor statement was an open appeal for companies to adopt best practices for including 
those with disabilities in their workforces, while enhancing long-term shareholder value.  

https://www.accenture.com/_acnmedia/PDF-89/Accenture-Disability-Inclusion-Research-Report.pdf
https://disabilityin.org/in-the-news/investor-statement/
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 Because of this research and the increased prioritization of disability inclusion by 
investors and corporate America, we urge Nasdaq to take whatever actions necessary to address 
this omission and include people with disabilities in its definition of “diverse” for its listing rules. 

 
Thank you for your attention to this important matter.  

 
 Sincerely,  
 
 

     
 Thomas P. DiNapoli      Victor Calise 
 State Comptroller      Commissioner 
 
 
 
 
 


